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all sectors. Comparing this table with the previous one, we see that salary and bonus accounted 
for almost half of total compensation in the old sample, but these components account for less 
than one-quarter in the new three-sector sample. Thus, total compensation has increased much 
faster than salary and bonus in the three sectors. In fact, CEOs in the restricted sample received 
a lower salary and bonus, on average, than CEOs in the unrestricted sample, whereas Table 3 
shows the inequality is reversed for average total compensation.

The component contributing the most to this dramatic shift is the options granted to man-
agers, valued using the Black-Scholes formula. Options granted have increased on average 
more than thirtyfold in the three sectors. More than half of the total compensation comes from 
options granted in the restricted sample, or about three times the amount for salary and bonus. 
Comparing the two new samples, the value of stock options granted figures less prominently in 
the unrestricted sample than in the restricted, but is still over one-third. In both the restricted 
and the unrestricted samples, the value of options grants is the biggest component of managerial 
compensation. In the old sample, the value of options granted is seven times the value of stock 

Table 4—Cross-Sectional Information on Components of Compensation  
(In thousands of US$ (2000); standard deviations in parentheses)

Variable Rank Old New restricted New all

Salary and bonus All 219
(114)

838
(1,066)

667
(905)

CEO 261
(115)

1,037
(1,365)

1,127
(1,282)

Non-CEO 179
(97)

640
(576)

552
(738)

Value of options granted All 79
(338)

2,401
(13,225)

903
(3,753)

CEO 111
(439)

3,402
(18,172)

1,782
(7,169)

Non-CEO 51
(198)

1,401
(4,237)

681
(2,106)

Value of restricted  
  stock granted

All 11
(95)

187
(1,633)

152
(936)

CEO 8
(72)

242
(2,021)

298
(1,464)

Non-CEO 13
(112)

133
(1,118)

115
(743)

Change in wealth  
  from options held

All 5
(134)

785
(14,636)

281
(8,710)

CEO 7
(167)

1,667
(17,078)

1,474
(13,567)

Non-CEO 3
(94)

− 76
(11,706)

− 18
(6,939)

Change in wealth  
  from stock held

All − 3
(439)

− 40
(5,681)

125
(4,350)

CEO 0.434
(479)

− 14
(6,712)

264
(6,791)

Non-CEO − 7
(398)

− 64
(4,496)

90
(3,473)
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